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Daouda COULIBALY

Pk'e Chief Executive Officer

TRAINIS

« University of Paris

« Trainis (since 2008)

Sangu DELLE

Chief Executive Officer

GOLDEN PALM INVESTMENT

o Harvard

» Golden Palm Investment (since 2008)

Paulino DIAS CAPE VERDE

Pk'e Chief Executive Officer
PD ConsuLt

e Fluminense University, Oxford

« Project Manager, Creditinfo Group (2011-12)

Sirandou DIAWARA | 40 MALI
Pk'e Chief Executive Officer « ENSA Paris, Charenton Architect School
SO DA « SO DA (since 2005)
7 N
Mohamed EL DAHSHAN | 33 EcyrT (@R
7 N 4

« University of Cairo, Science Po Paris, Harvard

« Middle East Project Manager,
Harvard University Finance Lab Research Initiative (2012-13)

West Africa Chief Economist
AFRICAN DEVELOPMENT BANK

Mohamed EL FADEL KANE Ivory CoAST ‘ '

Managing Director

« University of Paris, Kogod School of Business

« Head of Structured Finance, Ecobank Group (2013-14)

EDC INVESTMENT CORPORATION

Folahanmi FAGBULE NIGERIA

o University of Lagos, Lagos Business School

« Head, Origination, AFC (2011-14)

Investments Director

AFRICA FINANCE CORPORATION

Geoftfrey GANGLA %
Pk ¢ General Manager

Pamoja CAPITAL

« University of Strathmore, University of Kenyatta

« Investment Director, Equity Investment Bank (2009-10)

Bridgette GASA

Managing Director

N
SOUTH AFRICA })

e University of Port Elizabeth, University of KwaZulu-Natal

« Infrastructure development Manager,

TaE ELiLox Group Coaga Development Corporation (2005-08)

Adama GOROU Ivory CoAsT ‘ '
Pk ¢ Chief Executive Officer

A+ COACHING

« Polytechnique Abidjan

« Co-Director West Africa, Voxafrica (2012-13)
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Nassim HALLAL ALGERIA '§

« Polytechnique Alger, Algerian Petroleum Institute

PA ¢ ‘ Business Intelligence Manager

SONATRACH « Deputy Director to the Chairman Office, Sonatrach (2010-12)

Cédric HOMBOUHIRY C)

o University of Paris, EIGSI La Rochelle, EPF Sceaux
« Director Middle East & Africa, XLS Systems (2013-14)

kg : £ Managing Director
. XLS SYSTEMS

Abasiama IDARESIT NIGERIA

kg : Chief Executive Officer
WiLp FusioN

o Manchester Business School, London School of Economics

» Head of Africa, Wild Fusion (2008-14)

Davith KAHWA TANZANIA
PA S . Chief Executive Officer

CREDITINFO

o University of Dar Es Salaam

« Chief Executive Officer, Equip GRC (2007-14)

Peter Marrah KAMARA SIERRA LEONE

e Chief Executive Officer
THE CREDIT RECOVERY AGENCY

o Cambridge College
« Financial Controller, NPCU/IFAD Sierra Leone (2010-13)

Steven KAPOLOMA .
Pk ¢ 283 Director of Corporate Affairs

MALAWI REVENUE AUTHORITY

» University of Malawi, University of Botswana

« Public Affairs Manager, Malawi Revenue Authority (2006-12)

o Chouaib Doukkali University, Télécoms Rennes

P . Head of new projects
 CrAO

» Afromania (2010-15)

Thierry KIENTEGA BurkiNA Faso e

Sofiane LAHMAR

* o Investment Manager « University of Paris, Brandeis Business School

« Co-Chief of Investment,

DEVELOPMENT PARTNERS INTERNATIONAL Kingdom Zephyr Africa (2005-10)

Joseph MAHOUTIN AKLE
PA ¢ Ll &2 - Chief Executive Officer o CNAM Paris
: SupCom « Commercial Director, Atlantique Télécom Togo (2009-10)
Wafa MAKHLOUF SAYADI TuNISIA @

PAd x Chief Executive Officer

V PrOCLEAN

o University of Tunis

« Proclean (since 2003)
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Susan MASHIBE TANZANIA

PX ¢ e | Chief Executive Officer
' VIA AVIATION

o University of Michigan
« VIA Aviation (since 2003)

Yannick MBIYA NGANDU

Regional Director « University of Louvain, Laval University

« Branch Coordinator, Trust Merchant Bank (2010-11)

TrRUST MERCHANT BANK

p's ' Chief Executive Officer « ENIT, University of Stuttgart

3E - ENERGY AND ENVIRONMENT ENGINEERING

« 3E (since 2003)

Alpha MENGISTU ETHIOPIA

General Manager Spirits « University of Pennsylvania, Harvard

DiaGeo ETHIOPIA « Head of Strategy, Diageo Ethiopia (2013-14)

Radhia MCHIRGUI TUNISIA @

Khalid MISELLATI 6
PA g General Manager « University of Cairo
BUurRkINA COMMERCIAL BANK « Head of Sub-Saharan Africa, UBAF (2011-13)
- "N
Lindiwe MTHIMUNYE-BAKORO SOUTH AFRICA (> y
* ;-‘. Chief Financial Officer o University of the Witwatersrand, University of Cape Town
& \ o Chief Operating Officer,
3 J PETROSA Bakoro Capital Partners (2007-12)
Ken MWENDA GIKUNDA *
7 | Chief Executive Officer o Queen’s University, University of Victoria
N EMOBILIS » Business Development Manager, Barclays Bank Kenya (2008-11)
N

Iman NAGUIB

ke Chief Financial Officer

LA MANCHA

o Cass Business School

« Investment Director, Accelero Capital (2011-12)

Thierry NDOUFOU Ivory CoAsT

Chief Executive Officer » CUP Abidjan, Telecom Academy
» Chief Executive Officer,
QELASY Internationale Grands Travaux (2011-14)

Christian NGAN CAMEROON

Chief Executive Officer

MADLYN CAzALIS GROUP

o University of Paris, EM Lyon

« Investment Director, Findercod (2011-12)
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Babalwa NGONYAMA
Chief Executive Officer

SINAYO INVESTMENT HOLDINGS

N
SOUTH AFRICA ’)

o University of Transkei, Bond University

« Chief Financial Officer, Safika Holdings (2009-12)

Patrick NGOWI TANZANIA z
ke j 2ey Chief Executive Officer

HeLvETIC GROUP

« University of Denzhou

« Helvetic Group (since 2007)

Harinjaka RATOZAMANANA MADAGASCAR .
PX Chief Executive Officer « University of Aix-Marseille
HaBAKkA » Web Consultant, Goto Madagascar (2011-12)

o University of Aix-Marseille, INSA Toulouse

o Chief Executive Officer,
Enterprise Information Solution (2009-12)

Chief Executive Officer

ROGERS TECHNOLOGIES

Kabir RUHEE MAURICE ‘\ )
‘

. . N
Sibongile SAMBO SOUTH AFRICA })

Pk'e _ i Chief Executive Officer
SRS AVIATION

o University of Zululand, University of South Africa

« Human Resources Director,
De Beers Consolidated Mines (2003-04)

Owen SILAVWE Z AMBIA

Pk B Managing Director

« University of Zambia, Chalmers University

COPPERBELT ENERGY CORP « Director of Operations, CEC (2013-14)

Anisse TERAI ALGERIA

Investment Director » HEC Alger, Sciences Po Paris, ENA, Harvard

IsLamMIic DEVELOPMENT BANK « Assistant Dean, Sciences Po Paris (2011-12)

Danladi VERHEIJEN NIGERIA

ke & Chief Executive Officer

VEROD CAPITAL MANAGEMENT

« Calvin College, Harvard, Stanford
« Corporate Finance Leader, Citibank Nigeria (2006-08)

Dk N Managing Director « University of Lesotho, Henley Management College

STANDARD LESOTHO BANK

« Chief Executive Officer, Lesotho PostBank (2005-12)

N
Mpho VUMBUKANI LESOoTHO (@XN
‘

Mohamed YACOUBI MOROCCO

* \ s General Manager Africa « Centrale Lyon, Penn State University, HEC Montreal
» Managing Director Luxury Department,
Palmeraie Développement (2011-14)

PALMERAIE DEVELOPPEMENT
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The word from

Bris Rocher
Chief Executive Officer, Groupe Rocher

Our ambition for Africa

frica’s rapid growth is changing the

rules of the game. Like the economic
growth, the next decades might be strongly
shaped by demographic expansion in Africa.

In fact, Africa’s population has risen from
fewer than 200 millions inhabitants in 1950 to
one billion today, increasing to two billions by
2050.

Furthermore, during the past ten years,
African economic growth rose up to an average
5%. The equivalent of the Indian sub-continent
is in development at the gates of Europe.

Today, the youth claims its rights and does
not hesitate to commit itself into patriotic
movements. These young Africans aspire to be
consumers of globalization and to engage into
a socially successful path. And concretely the
continent represents 4 % of global wealth, with
predictions up to 10% by 2050! Africa would
then be wealthier than Europe.

In fact, the trade based on raw materials
exportations is progressively replaced by diverse
economies that are fed by a growing internal
market.

What is encouraging is the fact that 80 % of
non-cultivated arable land are in Africa, which
could make it the world’s reservoir.

The Groupe Rocher intends to take part
in this development. Passionate about the
botanical world, our ambition at Yves Rocher
has always been to work in harmony with the
environment, as each tree and each plant does
in nature.

This vision, dedicated to the beauty of
women began in the beautiful land of La
Gacilly, France, and guides us every day across
the world and is embodied in our botanical
beauty.

Developed since 1959 by Mr. Yves
Rocher, this botanical cosmetic is working
on reproducing life mechanisms of plants in
efficient and respectful beauty products, thanks
to our botanical an scientific expertise.

The Groupe Rocher’s ambition is to support
women keen to achieve personal wellbeing
across Africa.

I welcome the initiative taken by the Institut
Choiseul, which is nurturing talents in order
to reinforce this incredible movement for the
continent, but also for our planet.

Choiseul ]OO AFRI CA
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The word from

Grégory Quérel

Chief Executive Officer, Necotrans

To share the same African ambition

Each year since the early 2000s has
consistently shown that Africa entered
the third millennium with strength, dedication
and success. As Europe is stuck in recovery
mode, as the Chinese engine is showing signs
of fatiguea and as North America is tentatively
restarting, Africa keeps leading the ranking of
the world’s fastest growing economies! In 2015,
the continent will reach a growth rate of 4.5%
compared to a global average of 3.3 %, according
to the IME

Certainly, as the old African saying goes,
«growth cannot be eaten», but history shows
that no developing country can build roads,
schools, hospitals, ports, airports ... without
high growth. Growth is the basic condition for
economic take-off and better living conditions
of the population. Africa is at the crossroads.

The Necotrans group has been active
on the continent for thirteen years and is
proud to participate in what some experts are
characterizing as an «African emergence».
Necotrans' ambitions are supported by the
dynamism of Africa, where it makes 95%
of its turnover. With over 3,500 employees
and a presence in 31 countries, Necotrans is
willing to actively contribute to the continent’s
development. This reciprocity is at the heart of
our « African DNA ».

Since 2014, our group has experienced strong
growth with new investments, most particularly
with the bulk terminal in Dakar (Senegal) and
the river port of Brazzaville (Republic of Congo).
In September 2015, Necotrans also won the
tender for the concession of the multipurpose
terminal for the port of Kribi, in Cameroon.
Each time, our firm has joined forces with
local partners. We are convinced that the time
of privileges is over. We are also committed to
creating value in Africa for Africa. The logistical
challenges are immense: there is no longer time
for little calculations or for rent seeking. Africa
and every economic actor must share the same
ambition.

The poor quality of infrastructure,
particularly in transport, costs Africa at least
two points of growth each year and reduces
business productivity by about 40 %. However,
there is no fatality. International finance is
now ready to come and invest. The promise of
increased traffic of goods to and from Africa
invites us to be proactive. The volumes that pass
through African ports will increase from 265
million tonnes in 2009 to over 2 billion in 2040,
according to the African Development Bank
(AfDB). Necotrans is determined to meet these
challenges with the new African policy makers
for a shared future.



The word from

Michel Jacob

Managing Partner South-West Europe and Africa,

Choiseul

Roland Berger

Roland Berger and Africa

frica has emerged onto the global scene

as a pole of global growth, supported
by reforms, demography, and a specific
entrepreneurial spirit. For these reasons, Africa
attracts more and more decision-makers’
attention.

Founded in 1967, Roland Berger Strategy
Consultants, one of the leading global
consultancy firms, and the only one of
European origin, has been very active in Africa
for several years. Based on its international
experience, the firm now operates in more
than 25 countries on the African continent. Its
dedicated team to Africa and its two offices on
the continent are composed of experts in many
industries and fields.

Its strategy is now based on three pillars,
meeting specific characteristics and challenges
of the African continent.

Because many African countries are in
desperate need of changing their business
models and improving skills of their senior civil
service, Roland Berger Strategy Consultants
provides support to departmental strategies

and State modernization solutions, as well
as a support for large infrastructure projects:
transition to a knowledge economy (education,
training...), access to water, management
of rural-urban migration, access to health
coverage, are all crucial issues where tailored
solutions must be proposed.

Because Africa’s economic development is
today based on a few key sectors, mature and
highlyinternationalized such as energy, finance,
consumer goods and telecommunications,
Roland Berger helps companies in building
their African strategy, especially to enable the
skills transfer to the specificities of the African
continent.

Finally, because the growth and
development in Africa have strong distinctive
features, Roland Berger disseminates its
African expertise towards international
institutions and to its clients.

The point of view of the firm on a
sustainable growth path for the continent will
be developed in one of the next editions of the
ThinkAct Series by Roland Berger.

100 - AFRICA
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The word from

Matthieu Evrard

Chief Development Officer,
Louvre Hotels Group

Louvre Hotels Group strengthens its footprint in Africa

ccompanying the continent’s growth,

African hospitality market offers more
opportunities than ever, at business tourism level
but also for leisure tourism customers. From
North to South, hotel players are challenged
to accommodate sizeable traffic and to offer
adapted infrastructures and services to answer
the needs of travelers — not only international
but also intra-African.

As a major international hotel industry
player present in 48 countries, we operate
1,126 hotels under the brands Premiére Classe,
Campanile, Kyriad, Tulip Inn, Golden Tulip and
Royal Tulip. With 31 hotels and 6,474 rooms
in the region, Louvre Hotels Group has placed
Africa at the heart of its development strategy
and ambitions to become a leading hospitality
group locally.

With a strong network in North Africa,
Louvre Hotels Group aims to be present in all
main cities in sub-Saharan Africa within the next
5 years. In 2015, we have entered new markets,
focusing on countries with a large number
of business customers. The Group is mainly
present with its 4-star Golden Tulipbrand,
offering world-class services while adapting to
the local cultures and flavors.

North Africa is a mature market for the
Group both in leisure and business tourism. Our
development has focused on Maghreb countries
with the opening of hotels dedicated to business
customers. We also opened a new facility in
Cairo, Egypt and our newly opened 5-star hotel
Royal Tulip hotel in Tangiers will host one of

the most prestigious spas in the country.

In 2014-2015, our sub-Saharan Africa
development programs focused on the East of
the region allowing us to enter Rwanda and
Ethiopia this year as well as Kenya in the end
of the year. We also endeavored to strengthen
our offer in Tanzania where we have several
projects under development in Dar Es Salaam
and Zanzibar. In 2016 we will continue our
expansion into East Africa with openings
planned in Kenya.

West Africa has experienced unprecedented
growth in hotels development this year. Louvre
Hotels Group consolidated its positions
with the opening of five hotels in Ghana and
Nigeria, where we are already operating several
benchmark hotels, especially for conferences,
including the Golden Tulip Hotel in Accra.
In 2016, we should expand our presence in
the region with the entry into new markets
such as Senegal, Benin and Mali. Ivory Coast
and Cameroon - two essential countries — are
expected to welcome operations in 2017. We are
also aiming to create a footprint in South Africa
and Mozambique.

All our projects —in collaboration with
African and  international institutional
investors— are driven by a solid commitment
to share our expertise, train local staff and
contribute with our experience and distribution
capabilities. This way, the group contributes
to Africas local content and sustainable
development.
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The Yves Rocher Group is a cosmetics company founded in 1959 by
Yves Rocher. Family group controlled by the family of founder for @
96%, the group has nearly 16,000 employees and 220,000 franchisees

(beauticians or delegates) that allow it to distribute more than 500 YVES ROCHER
million products per year worldwide. With its eight brands — Yves Rocher (preferred company of
French since 2008), Petit Bateau, Stanhome, Dr Pierre Ricaud, Daniel Jouvance, Kiotis, ID Perfumes

and Flormar - the Group achieved a turnover of 2.2 billion euros in 2013. International group active
in the markets of cosmetics, textiles or even home maintenance products, Yves Rocher is present in
more than 20 countries on five continents and has attracted more than 40 million women through
the world (one in three women in France).

international logistics with a turnover of more than €950 necot FANS ---------*
million and 3,500 employees spanning 126 branches. Present in “~==

5 continents and 42 countries, Necotrans is involved, among other activities, in freight forwarding,

port handling and oil logistics. Through its offices in major ports and landlocked countries, the

Group offers global door-to-door solutions of integrated services. Strongly present in emerging

countries, Necotrans is the second logistics network in Africa. With 30 years of experience,

the Group intends to continue its development and especially to consolidate its presence in

Lusophone and Anglophone African countries, as well as in India, Singapore, Thailand and Brazil.

Founded in 1985, Necotrans group is a key player in ./

\!
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Louvre Hotels Group is a leading player in the hotel industry
Louvre Hotels and Europe’s 2nd-ranking hotel group with about 1,120 hotels

~ GROUP in 47 countries and €1,6 billion turnover under the brands in
2013. Founded in 1976 and owned by Starwood Capital Group
since 2005, Louvre Hotels Group is headed by Pierre-Frédéric Roulot. The Group features a
comprehensive hotel offer ranging from 1- to 5-star and includes 4 well-known brands: Premiére
Classe, Campanile, Kyriad, Golden Tulip. It stands out on account of its ambitious international
growth strategy, especially since it partnered with Golden Tulip in 2009. The Group primarily
targets emerging markets. Regarding its traditional market, Louvre Hotels Group depends on
the so-called “Asset Bright” asset management strategy, a scheme for enhancing the value of its
subsidiary hotels that focuses on the selling, renovating and recentering of its hotel properties in
major conurbations.

Founded in 1967, Roland Berger Strategy Consultants is one of
Roland the leading firms in strategy and management consulting and

the only European firm in this industry. Our firm advises Top

Management and Boards of the large European and International
companies on subjects such as strategy, management, performance improvement and aims at
providing innovating solutions, with a particular focus on concrete, measurable results. Our team
of 2,400 employees spans over a network of 50 offices in 36 countries in the world, which allows
us to support large international companies on key issues combining a local approach with an
international vision.
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his 2015 edition of the Choiseul 100 Africa includes 52 newcomers. It is now composed

of 44 different nationalities. The perspective of the results obtained on this new basis
of 200 young leaders provides an inventory of the major economic evolutions and trends
on the continent.

Three major growing regions

Today, three out of the five regions of Africa appear to be particularly performing. West
Africa and East Africa place each in order 58 and 52 representatives in the ranking,
when North Africa counts 47 laureates. These regions are carried by the development
of «engine states» such as Nigeria, Kenya and Morocco, countries that form, with a few
neighboring countries, strong dynamic areas of growth. Ivory Coast and Senegal in the
West, Tanzania end Ethiopia in the East, Egypt and Algeria in the North, rely on a solid
basis to realize their full economic potential, and are actively involved in the expansion
of their entire regions.

Behind them, Central Africa (22 laureates) and Southern Africa (21 laureates) seem to
be slowed down by a less favorable environment. That is the case, for example, of South
Africa (2 less laureates compared to 2014) or Angola (only 4 representatives).

It is worth mentioning that Cameroon, Ghana and Tunisia figure more than five
representatives. Their economic performance set them as strong economic actors to

come in their region of reference.

Leading countries of areas

Countries with more than 9 representatives

Countries with between 3 and 9
representatives

Countries with 1 or 2 representatives

Unrepresented countries

Iz| West Africa countries = 58 laureates

E | East Africa countries = 52 laureates

North Africa countries = 47 laureates
Central Africa countries = 22 laureates

S Southern Africa countries = 21 laureates

The regional breakdown was performed
according to the UN classification.
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Financing growth

The Choiseul 100 Africa also highlights the transformation of business practices on the
continent, and in particular the evolution of sectorial structures. If priority is nowadays
given to financing growth — as pointed out in a study realised by the Institut Choiseul
on this topic last February, in partnership with Havas Worldwide, and to which have
participated the highest international financing institutions — the tremendous needs in
infrastructures require the set up of financing platforms with new capacities. The 2015
edition thus presents 49 laureates from the finance sector, of which 17 represent African
investment firms dedicated to Africa.

Renewing existing models

Furthermore, the service sector is expending and is sustaining the fast mutations of all
African markets. The energy, telecoms and agribusiness sectors are also at the core of future
challenges. Modernization of their infrastructures is actually one of the most determinant
factors of the acceleration expected for the development of intracontinental trade.

These new trades and mutations of business models require to renew organizations and
governance. African institutions are currently in full restructuring and are making a real
effort to coordinate trade areas in order to stimulate growth and development.

Innovating

New information and communication technologies (NICT) are also a sector among the
leading ones. Well reflected by Kenya, where about 30 % of the GDP is made through
mobile payment, Africa seems to embody a technological leap. All over the continent,
young leaders innovate and offer high-end technology solutions to meet with the needs of
new consumers.
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This innovating mind drives young entrepreneurs too, in every sectors. No less than 64
of them are ranked in this Choiseul 100 Africa 2015, whether they are business-starters,
founders of investment firms for development, or leaders of family corporates they turned
into major industrial conglomerates.

A better future

Those young economic leaders work every day, at their scale, for the development of Africa
and draw a better future for all the continent. This future is also more and more written by
women. The ranking counts no less than 60 young African women whose career path and
success open the way to real optimism regarding women’s role in the continental economy.

L1 Men represented in the study

i Women represented in the study

A dynamic and long-lasting network

In order to develop a global vision closer to the economic reality on the ground - that
are often very far from perceptions and pre-existing opinions - throughout the year, the
Institut Choiseul works to strengthen its network of experts and specialists and to foster
meetings between great economic leaders.

To achieve this goal, two prestigious meetings that are gathering the Choiseul 100 Africa
laureates are held every year, on a periodical basis, alternately in Europe and in Africa. In
this way, a new kind of relation is created between France, Europe and Africa, with a non-
partisan and constructive approach, for the benefit of a long-lasting and shared growth.
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About the Institut Choiseul

he Institut Choiseul is an independant Think Tank dedicated to the analysis of
international strategic issues and global economic governance.

Based in Paris, its ambition is to create independant spaces for dialogue at the crossroads
of the political and institutional worlds, between the economical realm and the sphere of
ideas, in order to fertilize the debates on contemporary issues.

By organising prestigious events and informal meetings between the main leaders in Paris,
Brussels or Africa, by streaming its publishings among key decision-makers and influent
opinion leaders, the Institut Choiseul continually feeds the economical and political
actors’ decisions.
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-INSTITUT -
CHOISEUL

16, rue du Pont Neuf | 75001 Paris, France
Phone : + 33153340993
contact@choiseul.info

www.choiseul.info
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